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ADAPTIVE LEADERSHIP - RESOURCES

GENERAL LEADERSHIP RESOURCES

Title Author Publisher Year Link

A Survival Guide for Leaders Ronald Heifetz and 
Marty Linsky

Harvard Business 
Review Press

2002 Link

Adaptive Work Ronald A. Heifetz The Journal 
Kansas 
Leadership Center

2010 Link

Leadership Without Easy 
Answers

Ronald A. Heifetz Harvard Business 
Review Press

1998 Link
Notes

Excerpt

The Work of
Leadership

Ronald A. Heifetz and 
Donald L. Laurie

Harvard Business 
Review Press

2001 Link

The Practice of Adaptive 
Leadership

Ronald A. Heifetz Harvard Business 
Review Press

2009 Link
Synthesis

Theory Behind the Practice of 
Adaptive Leadership

Ronald Heifetz, 
Alexander Grashow, 
and Marty Linsky

Harvard Business 
Review Press

2009 Link

Anchoring leadership in the 
work of adaptive progress

Ronald Heifetz The Leader of the 
Future 2 (Chapter 
6)

2006 Link

Becoming an Adaptive Leader John Roberto Lifelong Faith 
Journal

2011 Link

Sacred Heart of Leadership Ronald Heifetz and 
Marty Linsky

Harvard Business 
Review Press

2002 Link

Leading with an Open Heart Ronald A. Heifetz and 
Marty Linsky

Leader to Leader, 
No. 26

2002 Link

When Leadership Spells Danger Ronald Heifetz and 
Marty Linsky

Educational 
Leadership

2004 Link

https://hbr.org/2002/06/a-survival-guide-for-leaders
http://www.slim.emporia.edu/dotAsset/cc6c29e4-0475-48fd-b9ec-55619cc49bdd.pdf
https://www.amazon.com/Leadership-Without-Answers-Ronald-Heifetz/dp/0674518586
http://www.sandburconsulting.com/Leadership%20Without%20Easy%20Answers.doc
https://pdfs.semanticscholar.org/e33a/5f696b7af6c2eaa3fdbefe94dbf42234bebe.pdf
http://www.kwli.org/wp-content/uploads/2015/01/Heifetz-Laurie-2001.pdf
https://www.amazon.es/Practice-Adaptive-Leadership-Changing-Organization-ebook/dp/B004OC071W
http://www.philosophie-management.com/docs/2010/Ledoux_-_Ethics_CSR__Leadership_-_Annex_06._Synthesis_on_adaptive_leadership.pdf
https://morningside-alliance.org/wp-content/uploads/Adaptive-Leadership_Theory-Behind-Practice_HBS.pdf
https://www.essr.net/~jafundo/mestrado_material_itgjkhnld/IV/Lideran%C3%A7as/booksclub.org__The_Leader_of_the_Future_2__Visions__Strategies__and_Practices_for_the_New_Era__J_B_Leader_to_Leader_Institute_PF_Drucker_Foundation_.pdf
https://www.lifelongfaith.com/uploads/5/1/6/4/5164069/becoming_an_adaptive_leader.pdf
https://www.amazon.es/Sacred-Heart-Ronald-Heifetz/dp/142211676X/ref=asap_bc?ie=UTF8
http://lci.typepad.com/leaders_resourcing_leader/files/LeadingWithAnOpenHeart.pdf
http://www4.ncsu.edu/unity/users/p/padilla/www/435-Leadership/Heifetz%20and%20Linsky%20When%20leadership%20spells%20danger.pdf
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Title Author Publisher Year Link

Adaptive Leadership: an
approach for challenging times

Mark Creyton Volunteering 
Queensland

2014 Link

Why leaders must be adaptive 
to succeed in this time of 
unprecedented change

Amy Murphy Irish Tech News 2018 Link 

Adaptive strain, adaptive 
change

Peter  Vajda Management 
Issues

2017 Link

Real Leadership: Helping 
People and Organizations Face 
Their Toughest Challenges

Dean Williams Berrett-Koehler 
Publishers

2005 Link

Leadership on the Line: Staying 
alive through the dangers of 
leading

Martin Linsky and 
Ronald A. Heifetz

Harvard 
Business 
Review Press

2002 Link
Excerpt 

Intro
Book 

Summary

Leadership Can Be Taught: A 
Bold Approach for a Complex 
World

Sharon Daloz Parks Harvard 
Business 
Review Press

2005 Link

GENERAL LEADERSHIP RESOURCES (Continued)

IGNATIAN RESOURCES

Title Author Publisher Year Link

Ignatian Spirituality and Leadership 
in Organizations Today

Alfred Darmanin Review of 
Ignatian 
Spirituality

2005 Link

The Characteristics of Jesuit 
Education

International 
Committee on the 
Apostolate of Jesuit 
Education (ICAJE)

Educate Magis 1986 Link

Reflection in Action: A Signature 
Ignatian Pedagogy for the 21st 
Century

Susan Mountin 
Rebecca Nowacek

Marquette 
University

2012 Link

https://volunteeringqld.org.au/docs/Innovate_Research_Bulletin_Adaptive_Leadership_an_Approach_for_Challenging_Times.pdf
https://irishtechnews.ie/why-leaders-must-be-adaptive-to-succeed-in-this-time-of-unprecedented-change/
http://www.management-issues.com/opinion/6685/adaptive-strain-adaptive-change/
https://www.amazon.com/Real-Leadership-Organizations-Toughest-Challenges/dp/1576753433
https://www.amazon.com/Leadership-Line-Staying-through-Dangers/dp/1578514371
http://communication-leadership-change.com/files/119516676.pdf
http://communication-leadership-change.com/files/119516676.pdf
https://vuthedudotorg.files.wordpress.com/2015/06/leadership-on-the-line-heifetz-linsky-ebs.pdf
https://vuthedudotorg.files.wordpress.com/2015/06/leadership-on-the-line-heifetz-linsky-ebs.pdf
https://www.amazon.com/Leadership-Can-Be-Taught-Approach/dp/1591393094
http://www.sjweb.info/documents/cis/pdfenglish/200510903en.pdf
https://3eh4ot43gk9g3h1uu7edbbf1-wpengine.netdna-ssl.com/wp-content/uploads/2015/02/Document_on_the_Characteristics_of_Jesuit_Education_-_English.pdf
https://epublications.marquette.edu/cgi/viewcontent.cgi?article=1176&context=theo_fac
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QUOTES

“Progress on problems is the measure of leadership; leaders mobilize people to face 
problems, and communities make progress on problems because leaders challenge them 
and help them to do so”. Ronald A. Heifetz

“Letting people take the initiative in defining and solving problems means that management 
needs to learn to support rather than control. Workers, for their part, need to learn to take 
responsibility.” – Ronald A. Heifetz & Donald L. Laurie

“And leadership then is about mobilizing and engaging the people with the problem rather 
than trying to anesthetize them so you can go off and solve it on your own”. Ronald A. 
Heifetz

“Values are shaped and refined by rubbing against real problems, and people interpret their 
problems according to the values they hold”. Ronald A. Heifetz

“When you lead people through difficult change, you take them on an emotional roller 
coaster because you are asking them to relinquish something—a belief, a value, a 
behavior—that they hold dear. People can stand only so much change at any one time.” ― 
Ronald A. Heifetz

“But to practice leadership, you need to accept that you are in the business of generating 
chaos, confusion, and conflict” - Ronald A. Heifetz

“Your silence creates a vacuum for others to fill The key is to stay present and keep 
listening. The silence of holding steady is different from the silence of holding back.” ― 
Ronald A. Heifetz

“Your inspiration taps hidden reserves of promise that sustain people through times that 
induce despair. You enable people to envision a future that sustains the best from their past 
while also holding out new possibilities.” - Ronald A. Heifetz


